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Existing Indicators (percentages)

INDICATORS EXISTING
EMPLOYMENT NEAR TRANSIT 34%
HOUSING NEAR TRANSIT 21%
EMPLOYMENT WITHIN PFA 84%
HOUSING WITHIN PFA 80%
EMPLOYMENT IN GREENFIELD 16%
HOUSING IN GREENFIELD 20%
EMPLOYMENT IN/AROUND BELTWAYS (I-495 and -

695) 45%
HOUSING IN/AROUND BELTWAYS (I-495 and 1-695) 42%
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Jobs-Housing Balance

Counties Jobs/Households2000
Anne Arundel County 1.66
Baltimore County 1.51
Carroll County 1.31
Harford County 1.23
Howard County 1.79
Baltimore City 1.75
Montgomery County 1.84
Prince George's County 1.37
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Employment and Households
3D EXxisting




General Principles

Synthesis of Tables

Protect the Environment

Respect and continue to protect already
protected forests, green fields and other
environmental areas (21 of 25 tables) and
protect waterways, floodplains and the
shoreline of the Chesapeake Bay (8 of 25).




General Principles

Synthesis of Tables

Cut Down on Our Commute

Support more high density, mixed use, transit
oriented development (22 of 25).

Create a better jobs/housing balance (17 of 25).

Concentrate new development along existing
major transportation corridors (5 of 25).

Develop more multi-modal transportation systems
to serve the region (4 of 25).




General Principles (contd.)

Synthesis of Tables

Create More Functional Communities

Concentrate higher density new development inside P riority
Funding Areas and/or existing communities (14 of 25 tables)

Target new development around existing infrastructu re
and/or provide the infrastructure necessary to supp ort new
development (14 of 25)

Do a better job of integrating housing that is affo rdable with
housing for people of higher incomes and making sur e that
much of that workforce housing is near where people work
(12 of 25).




General Principles (contd.)

Synthesis of Tables

Create More Functional Communities

Do more to encourage infill development and re-use of
existing structures and housing stock (12 of 25).

Encourage more mixed use development that combines
commercial and residential uses in the same locatio n (12 of
25).

Develop ways to make communities more walkable (5 of

25).

Recognize that high density isn’t for everyone and set aside
some areas for larger lot, lower density areas (50  f25).




General Principles (contd.)

Synthesis of Tables

Other Considerations:

Preserve and protect historic and cultural
resources.

Provide more housing in or near the state’s
expanding military installations.

Create new towns in close proximity to larger city
centers — but only as a “last resort.”

Take advantage of the opportunity to concentrate
a significant portion of the growth in housing and
jobs in Baltimore City.




INDIVIDUAL TABLE

RESULTS




TABLE 1: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 37
HH NEAR TRANSIT 21 26
JOBS IN PFA 84 85
HH IN PFA 80 83
AFFR. HH IN PFA - 94
JOBS IN BELTWAY 45 46
HH IN BELTWAY 42 42




TABLE 2: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 37
HH NEAR TRANSIT 21 26
JOBS IN PFA 84 86
HH IN PFA 80 84
AFFR. HH IN PFA - 96
JOBS IN BELTWAY 45 46
HH IN BELTWAY 42 43




TABLE 3: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 35
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 86
HH IN PFA 80 83
AFFR. HH IN PFA - 96
JOBS IN BELTWAY 45 44
HH IN BELTWAY 42 43




TABLE 4: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 40
HH NEAR TRANSIT 21 31
JOBS IN PFA 84 86
HH IN PFA 80 83
AFFR. HH IN PFA - 96
JOBS IN BELTWAY 45 48
HH IN BELTWAY 42 46




TABLE 5: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 37
HH NEAR TRANSIT 21 28
JOBS IN PFA 84 86
HH IN PFA 80 83
AFFR. HH IN PFA - 100
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 42




TABLE 6: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 34
HH NEAR TRANSIT 21 21
JOBS IN PFA 84 85
HH IN PFA 80 79
AFFR. HH IN PFA - 84
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 38




TABLE 7: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 36
HH NEAR TRANSIT 21 28
JOBS IN PFA 84 86
HH IN PFA 80 84
AFFR. HH IN PFA - 98
JOBS IN BELTWAY 45 45
HH IN BELTWAY 42 41




TABLE 8: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 36
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 86
HH IN PFA 80 81
AFFR. HH IN PFA - 84
JOBS IN BELTWAY 45 44
HH IN BELTWAY 42 41




TABLE 9: EMP AND HOU — 3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 37
HH NEAR TRANSIT 21 26
JOBS IN PFA 84 86
HH IN PFA 80 83
AFFR. HH IN PFA - 96
JOBS IN BELTWAY 45 46
HH IN BELTWAY 42 41




TABLE 10: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 37
HH NEAR TRANSIT 21 26
JOBS IN PFA 84 86
HH IN PFA 80 82
AFFR. HH IN PFA - 94
JOBS IN BELTWAY 45 45
HH IN BELTWAY 42 42




TABLE 11: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 34
HH NEAR TRANSIT 21 21
JOBS IN PFA 84 85
HH IN PFA 80 81
AFFR. HH IN PFA 90
JOBS IN BELTWAY 45 44
HH IN BELTWAY 42




TABLE 12: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 35
HH NEAR TRANSIT 21 26
JOBS IN PFA 84 85
HH IN PFA 80 83
AFFR. HH IN PFA - 98
JOBS IN BELTWAY 45 45
HH IN BELTWAY 42 43




TABLE 13: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 36
HH NEAR TRANSIT 21 27
JOBS IN PFA 84 85
HH IN PFA 80 82
AFFR. HH IN PFA - 88
JOBS IN BELTWAY 45 45
HH IN BELTWAY 42 43




TABLE 14: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 34
HH NEAR TRANSIT 21 26
JOBS IN PFA 84 85
HH IN PFA 80 83
AFFR. HH IN PFA 87
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 41




TABLE 15: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 34
HH NEAR TRANSIT 21 21
JOBS IN PFA 84 85
HH IN PFA 80 80
AFFR. HH IN PFA - 84
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 38




TABLE 16: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 32
HH NEAR TRANSIT 21 24
JOBS IN PFA 84 85
HH IN PFA 80 81
AFFR. HH IN PFA - 82
JOBS IN BELTWAY 45 45
HH IN BELTWAY 42 43




TABLE 17: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 37
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 86
HH IN PFA 80 82
AFFR. HH IN PFA 94
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 40




TABLE 18: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 34
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 83
HH IN PFA 80 80
AFFR. HH IN PFA - 81
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 39




TABLE 19: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 36
HH NEAR TRANSIT 21 27
JOBS IN PFA 84 86
HH IN PFA 80 82
AFFR. HH IN PFA - 94
JOBS IN BELTWAY 45 44
HH IN BELTWAY 42 40




TABLE 20: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 35
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 85
HH IN PFA 80 81
AFFR. HH IN PFA - 90
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 40




TABLE 21: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 35
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 84
HH IN PFA 80 82
AFFR. HH IN PFA - 87
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 41




TABLE 22: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 36
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 85
HH IN PFA 80 83
AFFR. HH IN PFA - 92
JOBS IN BELTWAY 45 45
HH IN BELTWAY 42 42




TABLE 23: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 36
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 84
HH IN PFA 80 81
AFFR. HH IN PFA - 84
JOBS IN BELTWAY 45 44
HH IN BELTWAY 42 39




TABLE 24: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 37
HH NEAR TRANSIT 21 27
JOBS IN PFA 84 86
HH IN PFA 80 83
AFFR. HH IN PFA - 96
JOBS IN BELTWAY 45 45
HH IN BELTWAY 42 41




TABLE 25: EMP AND HOU —

3D

INDICATORS EXISTING | 2030
JOBS NEAR TRANSIT 34 34
HH NEAR TRANSIT 21 24
JOBS IN PFA 84 85
HH IN PFA 80 82
AFFR. HH IN PFA - 94
JOBS IN BELTWAY 45 43
HH IN BELTWAY 42 41




SYNTHESIZING

GAME RESULTS

AVERAGE OF 25 TABLES
COMPARED WITH EXISTING
CONDITIONS
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3D Existing Households




"
3D 2030 Households




"
3D Existing Employment




"
3D 2030 Employment




Comparing Indicators

INDICATORS EXISTING REALITY CHECK
JOBS NEAR TRANSIT 34 36
HH NEAR TRANSIT 21 25
JOBS IN PFA 84 85
HH IN PFA 80 82
AFFR. HH IN PFA - 91
JOBS IN BELTWAY 45 44
HH IN BELTWAY 42 40




Affordable Housing Allocation

Affordable (Yellow Lego)

Counties
Region 20%
Anne Arundel County 11894
Baltimore County 12923
Carroll County 1234
Harford County 6522
Howard County 6304
Baltimore City 22231
Montgomery County 13855
Prince George's County 17017




Comparative Jobs-Housing
Balance

Counties Jobs/Households2000 Reality Check
Anne Arundel County 1.66 1.67
Baltimore County 1.51 1.41
Carroll County 1.31 1.22
Harford County 1.23 1.27
Howard County 1.79 1.64
Baltimore City 1.75 1.82
Montgomery County 1.84 1.62
Prince George's County 1.37 1.41




Final Observations

When combined with the results from the
others regions we will compile a draft
blueprint for the future of the state.

Subsequently, we will test this blueprint
against a variety of alternative development
patterns.

To assure that we see a more robust,
sustainable, and equitable future for the state
we will need the assistance of all that helped
create this vision.




Final Observations

The central reality check exercise was
well attended.

Participants engaged In serious and
extensive discussions about future
development trends.

Agreement was considerable on a
variety of development issues.




Final Observations

Thank you all for your valuable
contributions.

We hope you will remain engaged with
us as we move forward.
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Upcoming Events

Reality Check Plus —
Imagine Maryland

Southern Maryland —
June 15" at St. Mary’s
College of Maryland




Thank You!

The National Center for Smart Growth
Research and Education

Suite 1112, Preinkert Field House
College Park, Maryland 20742
301.405.6788

www.smartgrowth.umd.edu




